Overton Public School

13.08 Professional Growth Policy

The Overton Board of Education believes that the purpose of professional growth for all certified staff is:
A. To implement professional growth activities indicated as a result of program or teacher evaluation.

B. To improve instruction.

C. To expand the teacher’s area of certification

Activities for meeting professional growth requirements must fall into the following categories:

A. College courses work related to A, B, or C above, as stated in the purpose of professional growth.
B. Education al travel related to the teacher’s instructional assignment.

C. In-service work related to the instructional assignment of the teacher.

D. Published research related to the instructional assignment of the teacher.

E. Curriculum committee work within the instructional assignment of the teacher.

F. Other professional related activities

Approval of professional growth activities shall be based on the following priorities:
A. Professional growth activities indicated as a result of program or teacher evaluation must be completed before all other activities.

B. Professional growth activities for improving instruction al skills shall receive priority over approval of expansion of certification.

C. Professional growth activities for expansion of certification will be approved if priorities one and two have been met.

Professional Growth Rules and Regulations.
A. 1 point per semester hour of college credit

B. 1 point per 18 hours of in-service work and approved educational travel.

C. .5 (1/2) point for serving as president-elect of a professional organization.

D. 1 point for serving as president of a professional organization.

E. .5 (1/2) point per semester for serving as a supervising teacher.

F. 1 point per 18 hours of noncredit workshops.

G. 1 point per semester credit hour for teaching an adult education class or college class.

H. 1 point for serving on an evaluating team for the State Department of Education.

I. .5 (1/2) point per article published in a professional publication

J. .5 (1/2) point per visit of another school system provided this system is in session (limit of 1 point per six year growth period).

K. .5 (1/2) point per year for serving on a committee of a professional organization other than the Overton Education Association (O.E.A.).

L. Other: Activities as approved by the superintendent.

Approval and Verification of Professional Growth Activities Other Than College Hours:
At least ten (10) days prior to attending or participating in a professional growth activity, the employee shall notify the superintendent of the employee’s intent to participate in that activity by completing a “Professional Growth Activity Form”. Unless notified to the contrary, prior to the start of the activity, the activity as set forth on the form will qualify for professional growth as provided in this policy and where the attendance and participation was actually completed. Any activity requiring absence from school during a school or contract day shall be governed by the professional and personal leave of the school district.

Review of Professional Growth Status:
Records of professional growth activities shall be maintained in the employee’s personnel file. At the start of each school year, each employee shall be notified in writing regarding the status of his/her professional growth status and the remaining points to be earned during that professional growth period.

Professional Growth Period:

Refers to the six year period during which a permanent certified employee is required to give evidence of professional growth. For persons who had achieved permanent/tenured status as of September 1, 1983, the professional growth period ends September 1, 1989. A new professional growth period begins in 1989 and each successive six year period thereafter. For person attaining permanent/tenured status after September 1, 1983, the professional growth period begins September 1 of the year in which such status was attained and each six year period thereafter shall constitute the applicable professional growth period.

College Credit:

Six hours of approved college credit, graduate or undergraduate, earned during any professional growth period, shall be accepted as evidence of professional growth. Grade slips or a transcript of credits earned shall serve as evidence of credit earned; shall be filed with the superintendent, and shall be maintained in the employee’s personnel file.

Applicability to the Salary Schedule:

Credit hours earned to complete the professional growth requirement shall be applicable for movement on the salary schedule if such hours meet existing criteria for salary advancement set fourth in board policy.
Other Professional Growth Activities:

Evidence of professional growth may also be demonstrated by earning six professional growth points per six year period by completing any combination of activities. The required six points may be earned in a single year or over a period of six years.
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